Moore v. R., 3 February 1988.
The plaintiff was a government employee who refused on religious grounds to follow her supervisor's order to sign an authorization to pay a claim for abortion expenses and was consequently dismissed. She filed a suit claiming that her rights under the Human Rights Act and the Canadian Charter of Rights and Freedoms had been violated. Among other things, the Court upheld the decision of the lower court dismissing the suit on the grounds that the complaint under the Charter should properly have been brought before an arbitrator since it was a question of labor relations. It also concluded that the plaintiff should pursue her claim under the Human Rights Act according to procedures set forth in the Act.